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ARTICLE 1 


Tli© Hew Milford Board of Education recognises the He# Milford 
custodial Association, hereinafter referred, to as the 
Assoc ration, as the exclusive representative for negotiations 
concerning the terns and conditions of employment during th© 
term of this agreement for the custodial**Maint@nanc© personnel 
employed by tha Boards hereinafter referred to as th© Board® 


** 
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ARTICLE XI - MBSOTXATI OHS PROCEDURE 

A® The Board and the Association agree to enter into collective 
negotiations for the purpose of concluding an agreement in 
accordance with Chapter 303* Public Laws 1968* on matters 
concerning the terms and conditions of employment® Such 
negotiations shall begin in each year not earlier than 
October 1st nor later than October 15th of th® calendar 
year preceding the calendar year is which.-this...agreement 
expires* 

The Association and Board shall submit their proposals no 
later than two (2) weeks prior to the date of the first 
meeting of the parties for negotiations® 

Any final agreement so negotiated shall apply to all members 
of the appropriate unit as set forth in ARTICLE Z e be 
reduced to writing* and he signed by the Board and the 
Association® 


The parties' and their representatives shall, be clothed with 
all necessary power and authority to conduct negotiations 
so as to effect a final agreement as established in 


paragraph A® of this ARTICLE,: 


Co 


This agreement shall not be modified in whale or in part 
by the parties except by an instrument in writing duly 
eoceciated by both parties s 
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x>er initioas i 

A grievance shall mean that, employees or representative of 
employees may appeal the interpretation» application or 
Violation of policies* agreements* and administrative 
decisions affecting theau 


A grievance to be considered under this procedure must be 
<*.ni elated in writing * within ninety ( 90 ) school days from 
the time when the aaployse knew ox should have known of 


i* occurrence. 




sri mmc 2 proc skies 


forth, the 


Iaarel Thre es 

The ^rifViiQt may appeal the immediate supervisor 5 s decision 
to the Business Administrator 0 The appeal to the Business 
adminrstrsitor must be &®<t® in writing and mm&t set, forth the 
grounds upon which the grievance is based* it should also 
coacaui copies of all material relating to the previous 
actions taken on it« The Business Administrator * in consults* 
tion with tu® Stipermtsfideot ©f Schools® shall, attempt to 
rsaoiva the matter as quickly as possible,, but within a period 
noc to exceed ten (10) school days* Tfe® Business Administra«° 
tor su&j.l cOHsonnic^xe his decision in wsiiiiig to the grievant 
with a copy to the Association<> 


Administra** 
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SRIWMCS PROCEDURE 


Co 

In all matters 

relating 

to 

the ham: 

I ling of i 


employees shall 

.be assur 

ed 

freedom 

from rep: 


restraint# inte 

rference# 

coercion* 

and disc: 


during and after the presentation of the matter* During 
the time that the grievance A® being reviewed by the 
appropriate parties „ it is understood that the employees, 
including the- grievaat* will continue to follow the 
established administrative rules end regulations* and 
Board Policies regarding the subject matter of the 
grievance* until such grievance is properly determined* 
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eRIBVAJfCS PROCSDURS 


In the case q€ a grievance affecting a group or class 

the parson or parsons involved may suhait 
^ieviRce to their iasaediate supervisor and folio*? 
the procedures starting with Level One a The Association 
may process such a class or group grievance through all 
r ®ls of the Grievance Procedure,, 


Meetings and 
conducted, in 


hearing under this procedure Shall not be 
public,, 









ARTICLE ¥ 


SALARY mms PROVISIONS 


Ttm .salary Guide for all employees covered by this 
Agreement, are set forth in SCHSPULg a which is attached 
hereto and made part, hereof 0 


All n&w employees will b© employed at a has© pay not 
to exceed the base salary adopted hy the Board of 
aoucauion in tne ■approv®cl budget, for the school Galen** 
da;r year, pitas full credit, as full steps of the salary 
guxdo, tor each year of recognised experience as «vai«<* 
«i,'c.«i<t ana, detaoainod toy the Business Administrator« 


All personnel employed on or before January 31st of 
any year shall be entitled to a full increment« All 
personnel employed February 1st or after shall not, be 
entitled to an incremento 


Ail advancement on the salary guide shall fee made at 
full steps so that all full-time personnel will be 
on a specific step on the guide and not between steps 




ARTICLE VI - HEALTH CAES IKSIJEM3CE PROTECTION 


The Board shall provide health care insurance protection as 
signated below s 


A., 


A 


The Board shall pay the full premium for each 
employees* individual coverage and in cases where 
such plans assist* one-half {%) of the fell premium 
for family plan coverage in the first year of this 
Contract (duly 1911 - June 1972®) 


As of the second year of the Contract (July 1972 ~ 
June 1573) the Board shall pay all costs for 
hea 1th* car e insur an.ce * 

Provisions of the health-care insurance program Shall 
be detailed in master policies and contracts arranged 
by 'the Board and shall includes 

1 0 Bospit^tl room and Board snct mi s c e jlX< imeou-s 
COStSo 

2o Out-patient benefits® 

3® Laboratory fees* diagnostic expenses c „ and 

therapy treatments« 


Maternity costso 
Surgical costs* 

Major Medical coverage< 


D, For each employee who remains in the employ of the Board 
for the full school year s the Board shall make payment 
of insurance premiums to provide insurance coverage for 
the full twelve (12) month period commencing September lai 
and ending August 31st# provided the carriers contract 
provisions are met® 




o are ihsubmicb mctsEcricm 

When necessary* payment of the premiujas in behalf ©f 
the employee shall be made retroactively or prospee-* 
tively to assure uninterrupted participation and 
coverage® 


The Board shall provide to each employee a description 
of the health care insurance coverage* as provided 
by the carries, no later than the beginning of the 
school year* which shall include a clear description, 
of conditions and limits of coverage as listed* 



ARTICLE ¥11 - SICK LEAVE 




A* 


All twelve month employees employed by the Board 


to 


Leave days 


each school year as of July 1st of each school year 
whether or not they report for duty on that day. 

All tea month employees employed by the Board shall 
be entitled to ten (10) sick leave days each school 
year a a of July 1st. of each school year* whether 
or not they report for duty on that day. Unused 
sick leave days shall be accumulated from year to 
year, with no maximum limit* A statement of such 
accumulation Shall be furnished to each employee 
at the beginning of each school year, if requested* 


Son-“accumulative additional sick leave benefits 
shall be allowed to ©rapi.oy@©s a,s per ten (10) cays 


Sick days taken in excess of the accumulated total 
will result in a reduction in pay* This reduction 
will be taken at the rate of 1/240 of annual salary 
for twelve mouth employees, and 1/200 of annual 
salary fox fee® month employees* 
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Other Leaves 

Leaves of absence not covered by any of the 
preceding paragraph®, but which are sanctioned 
by xhe ^^s^^ioss Aoisxnxadttruhoif , ehu xx bo granted 
with, the stipulation that the staff masher shalJ 
.t 1/200 of his base salary if he is a 

sy@3 and 1/240 of his bass salary 
if he is a twelve-montd 


Leaves taken pursuant to Section A shall be allowed 
with the following stipulation® s 


They shall be in, addition to any sick Xsavi 
to which the * 


x£ meaner xs 


4< 


Except in emergencies, no leave shall 
fitted the day prior to, nor the day fol*w*« y< 
a school holiday or holiday weekend, except at, 
the discretion of the Superintendento 

Except in cases of emergency, all requests for 
leave shall be in writing stating the reason 
ios the request.* After approval by the Super** 
intundent, the request shall be filed in his 
office* 

Leave under this provision shall not be cumula¬ 
tive » 





§<? 



All vacation periods as stated above are 
change or alteration dictated by the need 
school system as determined by the school 


subject to 
a of the 
adraini str&tlea » 







MISCELLANEOUS PROVISIONS 


Fo Tlie Association shall have* in each school building* the 
use of a bulletin board. The Association shall also be 
uat© space on th© bulletin board In the 
office for Association notices, copies of all 
such notices to toe post©! shall be given, to the immediate 
supervisor. 


The 
school 


the right to us© the inter 
facilities and school mail boxes as it d 


All employees will be off on the days listed on the 
Holiday Sch@du.la attached hereto and known as SCHEDULE b« 
In tli© event it xs necessary for any employe© to work 
on the days off as established by SCHEDULE B« and still 
hav© worked less than forty (40) hours in. a week, the 
employee will he compensated at the rate of 1/240 of his 
annual salary or given compensatory time- off. 


In the ©vent if. is necessary for any employee to work in 
excess os, forty (40) hours in any one week* overtime 
sh&xx to® paid at the rate of time and one^half. 


*© normal hours of work for employees during the time 
tudeats ar© occupying th© buildings will be as follows: 


iS S 

JLc 


Pay.Shift 


Night Shift 

-. -,- --v .x-.-_ vr_. 


1 s 15 A.Mo to 4s 15 P.M. 

With one hour for lunch 

3s00 P„Ji„ to 11*30 P«M* 

With one-half hour for lunch 


Yf 


During the summer and periods that students do not attend 
school, the hours of work for all personnel will be 
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MISCEMAMSO0S PRWXSXQHS 


ho Individual pars 
Administrator a 
Grounds in. oifl® 


i may be rescheduled by the Business 
* the Supervisor of Building and 
suit the needs of the school system 
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D* 

Step 

Maintenance 
d^ & daao 
Custodian 

Slight Foreman 
Slam* H®ad 
Custodian 

Custodian 

10~Month 

Matron 

1 

6 # 600® 

6* 200* 

S *800 * 

3*800. 

2 

6*800. 

6*400* 

6*000* 

4 # 000* 

3 

7*050. 

6*650* 

6*250* 

4*200. 

4 

. 7*300* 

6*900® 

6*500. 

4* 400» 

5 

7*550* 

7,150* 

6*750® 

4*600. 

6 

7*850. 

7*450* 

7 # 05G« 

4*800 » 

1 

8*150* 

7*750* 

7*350. 

5*000* 

8 

8*450* 

8*050. 

7*650* 

5*200* 

9 

8* 750* 

3*350* 

*» ©«p 

5 # .500* 


Maintenance Foreman 
M.S* Head Custodial 
H-S. Bight Foreman 
M®S* Might Forsraaa 


A Guide + 350, 
B Guild® Ht» 223» 
B Quid® + 225. 
B Guide -I* 223 . 
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